
Job title Statistical Program Manager/Director 

Reports to Senior Director, Statistical Program 

 
 
Job purpose 
 
This position manages specific aggregate data reports and projects within the Market Information Services 
Department of the U.S. Tire Manufacturers Association (USTMA). The Statistical Program Manager will also 
staff the USTMA Tire Market Analysis Committee (TMAC) and support and “shadow,” as appropriate, the 
Senior Director, Statistical Program and become familiar with the full scope of the services and products of the 
USTMA Market Data Program. 

 
Duties and responsibilities 
 
Duties include but are not limited to: 
 

• Provide monthly U.S. economic outlook for USTMA executives and member company representatives, 
focusing on indicators of interest to the U.S. tire industry; 

• Receive confidential statistical data from USTMA member companies and aggregate following 
established protocols and criteria using various statistical programs, including Excel, Access and other 
tools; 

• Produce specific reports within the Market Information Services Department, including the Tread 
Rubber Report/U.S. Tread Rubber Units Report, Truck Channel report, Rim Survey, Aspect Ratio 
Survey, Speed Survey, DOT (Department of Transportation) Size Code Listing and other reports as 
assigned; 

• Analyze various third-party data, such as container shipping data or Vehicle in Operation data, to 
support the group effort in estimating the total industry shipments; 

• Support Senior Director, Statistical Program in leading Tire Market Analysis Committee (TMAC) 
member calls and meetings by contributing to meeting agendas, producing accurate minutes, and 
leading discussion topics as assigned; 

• Lead the TMAC to conduct industry shipment forecast; and 
• Assist with managing the capital project modernizing the USTMA database infrastructure. 

 
 

Qualifications 
 

• Bachelor’s degree from an accredited college or university required. Major or concentration in 
computer science, statistics, mathematics, economics or another related field required. 

• 5-8 years relevant work experience in an industry trade association, company or governmental agency 
required. 

• Excellent computer skills required, including Microsoft Office applications, database management 
software. Excel expertise required. 

• Expertise and experience in graphically communicating datasets and analyses for a variety of 
audiences, including USTMA colleagues, data experts, member company business intelligence teams, 
USTMA Board of Directors, regulators, trade press and the public and other constituencies as needed. 



• Experience in creating and maintaining databases, website and internet-based aptitudes and 
experience sought. 

• Economic knowledge and experience with forecasting highly desired. 
• Strong organizational skills; ability to take initiative and work accurately and efficiently in a fast-paced 

environment. 
• Aptitude to take on management of program elements in addition to monthly data reporting tasks. 
• Aptitude for working independently and as part of a collaborative team. 
• Highly professional demeanor; friendly, positive outlook. Commitment to teamwork, highest ethical 

standards and USTMA values of trust, collaboration, passion, and respect.  
 

 
Working conditions 
 

• Local position in Washington, D.C. 
• All applicants must have the ability and appropriate technology set-up to work remotely. The USTMA 

Washington, DC office maintains a hybrid work schedule, with two days a week onsite and the rest 
remote work.  

• Limited travel may be required.  
  
Salary and Benefits 
  
Salary commensurate with experience. $110,000 - $150,000 commensurate with experience. USTMA provides 
a highly competitive benefits package including generous paid leave and holidays; medical, dental and vision 
coverage; long- and short-term disability insurance; and 401(k) and other retirement benefits. 
  
To apply: 
  
Submit cover letter and resume through careers@ustires.org. 
 
  
USTMA is an equal opportunity employer. Candidates of diverse backgrounds and experience are encouraged 
to apply.  
  
Our culture is grounded in the values of collaboration, trust, passion and respect. We hire and thrive living 
these values, and so will the successful candidate. 
  
USTMA is committed to protecting its employees and their families from COVID-19. To that end, USTMA 
requires all employees to provide proof of full vaccination against COVID-19, including all recommended 
boosters, with reasonable accommodations to any employee who cannot comply with this policy for a legally 
protected reason. USTMA employees must follow all applicable government, building and USTMA policies 
regarding COVID-19 mitigation, such as masking, distancing and quarantine. 


